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Office Of the Schools Divistori Saperimtenderit

DNIsroN MEMORANDUM

No.  Ib4     s.2024

August 07, 2024

SCHOOL-BASED TRAINING OF TEACHERS {SBTT) ON THE MATATAG
CURRICULUM FOR KINDERGARTEN, GRADE 1, GRADE 4 AND GRADE 7

To:       Assistant schools Division superintendent
CThief Education Supervisors
Education Program Supervisors
PubHc Schools District Supervisors/OIC PSDSs
Elementary and Secondary School Heads
Others concerned

1.   The   Department   of  Education, Regional   Office   V, commences   the   initial   phase   of
implementation of the MATATAG Curriculum with the participation of our selected educators
in the Regional Trarfung of Division Trainers (RTOT) on the MATATAG curriculum last April
2024  and  the  Capabhity  Building  on  the  Monitoring  and  Evaluation  Of  the  MATATAG
Curriculum Tralhing for Teachers and School Leaders last July 1-3, 2024.

2.  Hereafter,  our  division  through  the  Human  Resource  Development  Section  and  School
Governance Cfyeratious Division (SGOD} in conaboration with the Curriculum Implementation
Division  (CID}  has  fmplemented  the  Division Training  of Trainers  and  School Leaders  on
MATATAG Curriculum on July 1-5, 2024 (Batch 1), July 15-19, 2024 (Batch 2) and July 22-26, 2024
(Batch 3).

3. Municipalities, districts and schools are expected to conduct subsequent ronout to ensure all
teachers in Kindergarten, Grade 1, Grade 4 and Grade 7 are capacitated to inplement the
MATATAG Curriculum this School Year 2024-2025.
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4. Thus, this Office aimounces the conduct Of the School-Based Training of Teachers (SBTT) on
the MATATAG Curriculum for Kindergarten, Grade 1, Grade 4 and Grade 7 on A#gacsf 12-16,
2024.

5. To funy support the implementation of the rollout, this office wifl utilize downloaded HRD
Fund foHowing the guidelines stipulated in the attached Memorandum from the Office of the
Undersecretary for Human Resource and Organizational Development dated February 2, 2024
titled "Guidelines on the Utilization of Downloaded IRD Fund for the conduct of Trainings on
the MATATAG Curiculum and dated December 20, 2023 titled "Trailing on the MATATAG
Curriculum for Teachers and School Leaders,"

6. As mentioned in the above cited issuances, in case of deficiencies, the schools can also utilize
the school MOOE allotted for training and other local funds available, subject to usual accounting
and auditing rules and regulations.

7. All leaming resources, M and E toots and PMT Materials can be accessed thru this folder:
fjf f£75.//ff.jf:I/i,jf`£,c#j`jj/jff#f#ft,7gj`Li.  Districts  thru  the  Leaming  and  Development  Coordinators  are
advised to create district drive (CineDrive or Google Drive) to faciHtate distribution Of these
resources.

8.  Members Of the  MATATAG  Curriculum Division Core Team,  specifically,  the Education
Program Supervisors  of the  eight  (8)  leaming areas and Education Program Specialists for
Moritoring and Evaluation are directed to provide technical assistance and conduct moritoring
visitusingtheenclosedMohitoringandEvaluationCheckhitapasedontheDepEdMemorandum
NIo. 44, a. EOZ3 or the Iriterim Guidelines for the QLtality Assurance and Mondoring and Eroaluation Of
the NEAP Core Programs).

9. The list of members of the MATATAG Curriculum Division Core Team is attached.

10. Travel and other incidental expenses of the members of the MATATAG Curriculum Division
Core Team shall be charged to IIRD Fund/local fund suky.ect to the usual accounting niles and
regulations.

11. For inmediate dissemination and comphiance.
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DREILOPMENT

TO                      :    R€gio=ral Direct®¥s
Schools Piwisiom Superintendents
Human Ees®ur€e Pewelepment Di#i§i®n €h±efs
S€h®QI Geveman€e arLd Operations Biwigiqm Chiefs
HEAP-R Focal Perst*m§
SD® HRD Fund F®cal Persons
All Others €en€emed

FROM ]REEL
•.    Regierval Direc:tor  -

OifftF€_rLlf tyc::f iJarges qSifee Of the Undersec:retwng I;oT Human Resource
cLnd Onganintttioned Dauetoprmeut

suHjECT        :   G"DELIRTEs  oH THE unlLlzATloH  oF  DormL®anEB  ERE
FHHD FOR THE €ORTDuCT ®F TRAIHIHGS OH THE ]lilld[ATATAG
€URE€UL"

DATE                 :    02 Fgbrmary 2024

1.  Pnrsnant  to  the urmumbered memorandum  dated  20  December  2024  titled
TrdiT±ng_QrLth=REAIPT#Pai:rriewirmforTeaeherscLndschQoZLeeders{EnehosREe1},  the Department whl commence the  irfutial phase of implementatian  of the
"TfiFHG gurrioulum through  the  cenrfuct of Training§  ®n  the  REATATAfi
GuH±€uttrm for REndergarten, Grade I, Grade 4, and Grade 7 fK147} Teaeheg§
and Schadrl Leaders.

2.  Th ensure jmdicious utilization of the Human Resource Development {HRB} fund
during the conduct of the trainings on the arnrAT:4G fuITiculuni for teachers and
school lenders, these GUEDELIRES OH THE HTELIZATI®H OF DOWHL0finED
HRB   Ft"B   FOR   THE   caRTBu€T   oF   TRAIHIHGs   OFT   THE   REATATfflG
¢tJRRICULHM are hereby issued.

3.   The HRH Ftrnd aLmounting tQ OavE £IIJLIORI EIGHT Hun.BRED RERET¥-T±IREE
REIELIORI  SEH  HUNDRED  THIRTY-®ERE  THOUSAHB  Sex  HI]r:]nyDREB  EEs®s
iphp   1$893,631,600.0®}   shall  be   dowuloaded   to   DepEd   Regirmal   Offrees
tEncha§ure 2} to cover the budget requirements for the conrfuct of the Regional
Training of Division Trainers arid School Leaders on the M4rHTHG Cnrdcuturn
{RTOT}  {Enchasure  3},  Division Training of School Trainers  on  the  JlfflTHr4G
furriculum {DTOT} {En$1®sure 4|, and School-based Training of Teachers (SBFT}
on the MA""G CHrriculnm {Enclosure 5|.
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4.  The DepEd Central Office shall dowrdoad the HRD Fund for RIOT and DTOT to
the  Regional  Offices,  while  the  HRH  FijLnd  for  the  School-Based  Training  of
Teachers shall be dounloaded through a direct release from DBM to the Regional
Offices. The breakdown of allocafron per activity is enclosed.

5.  Upon transfer of HRD Ftind to Regional Offices, the HEAP in the Region {NEAP-
R}/Human  Resource  Development  Division  (HRDD)  in  coordination  with  the
Regional  Finance  Division  {FD}  upon  approval  by  the  Office  of the  Rfgional
Director, shall facilitate the downdoading of HRH Fbnd to the Schools Division
Offi.ces {SDQs} to be used during the conduct of the DTOT and SBFT on the dates
specified per the unnumbered memoralidum dated 20 December 2023.

6.  The HHD Fund to be downloaded to R0s and SDOs shall be used for the expenses
Qf the trairfung activities enumerated below:

a.  Regional Training ®f Bivi§i®n Trainers  and  School I,eaders  ®n  the
REATHTAG Cund€utum |RTOT|

i.   Board  arid  lodging  of the  Regional  Program  Management  Tea]i=n
pepMT},   inc:lusive   of  program.   managers,   learning   managers,
resource persons /1eaming facilitators, documenters, M&E focal/in-
charge, welfare ©fficers, secretariats, RIOT trainers, C0 MATATAG
M&E and TA providers, and all the participants at Php 2,000.00 per
day for five {5} days per person;

ii.   Training  supplies  an.d  materials  to  be  used  by  the  RPMT,  C0
MATATAG M&E, and TA providers arid all the participants at Php
300.00 per person; and

iii.   The travel expenses of the RPMT, TA providers, and the participants
are at a rate of php 2,000.00 per person.

b.  DiHisi®n Training ®f School Trainers  ®n  the  REATATAG  €und€trfum
(DTOTI

i.   Board and Lodging of D±visian Program Management Team {DPMT},
inclusive   of  program   managers,   leaming   managers,   resource
persons/leaLming  facilitators,  dooumenters,  M&E  focal/in-charge,
welfare officers, secretariat, DTOT trainers, CO, Region, SD0 M&E
an.d TA providers, and all the participants at Phb 2,000.00 per day
for 5 days per person;

ii. Training supplies and materials to be used by DPMT and all the
participants at Php 300.00 per person; and

iii. The travel expenses of the DPMT and the participan.ts are at a rate
of Php 1,500,00 per person.

c.   School-based  Training  of  Teachers  ®n  the  MATflTAG  Curriculum
'SBFT!

RBom 102, Ri2al Building, DepEd Complex, Meralco Aye., Pasig City 1600
Telephone Nos.: (+632) 86337206, {ii532} 86318494, (+632| 86366S49
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i.   Meals   of  the   Prograrm   Management  T€arm.   prMT},   inclusive   of
program managers , learning managers, resource persons/learrring
facilitator§,  docnmenters,  M8BE  focal/in-charge,  w€Ifar€  officers,
secretariat, SBFT trainers, CO, Reston, SDO, school M&E and Th
providers, and aH the participants aLt Php 600.00 per day for 5 da:ys
per persc!n, brgken deiRTi into:

AMsnack     :Php 100.00
Lunch            : Php 400.00
PMsnack      :Php 100.00

i±.   Training suppHes and materials for the SPMT and the participants
cost &t Php 300.00 per person.

7.  The table below shows the participants per training activity.

RTOT DTOT sE"
a    Regional program a     Division program I    pri08ran Management

Management Team Management Team Team {PMT}
{RTMT} inclusive of {DPMT} inclusive 8f

I     inclusive ofprQgramprograHi managers , program man.agers ,
learning managers , 1earrring managers , managers, learning
resource pgrson§/ resource persons/ managers, resource
learning facfiitators. learning facifitators, persons/ learningdecunenters, M&E rfucunenters, M&E factHtators, decunenters ,
focal/ in-charge, welfare facal/ in-charge, MdsE focal/ in-charge,
officers , §eeretariat welfare officers , welfare officers,

a     RTOTTrainers
secretariataDTOTTrainers-AllschoolHeadsaHeadandMa§ter secretariat, School-based

Training Trainers
a     Division CID chiefsaDivisionEPsandPSDSwithleamingarea a    Ail teachers from

REndergartenS Grades 1, 4,
&7

§peciafizatiQnaDirisianlpEdSpecialists/focal Teachers with learningareaspecializationsa|PEdteachersfrom

personsBSffroolHeads, HEad an.dMasterTgacher§with Kindergarten, Grades1,4'&7IExpgctedteanof

leaning area trainers and trajring
specializationISGC}Dchiefs/HRDStrainingspeckafist§{expectedtearoftrainersandtralringmanagersperdivisions managers per school

8.  In cases of budget deficiencies, travel expenses and other incidental expenses cafi
be charged agaln§t HRH funds available at the R0s and SDOs or other local

fro@m la2, Rizal Building, DepEd C®mplEx, Meralco Are., Pa5lg City 16ao
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funds. The Program Support Fund {PSF) downloaded for IPEd can also be utilized
in §uppor± Qf participants far IPEd in the aforesaid training activities* subject to
the   usual   accounting   and   auditiflg   "le§   a]rd   regulations.   A   separate
memorandum will be released regarding the IPEd component of the RIOT, BTC}T,
and SBTT.

9.  Specified below is the implementatifln process per trairrfug activity.

a.   RTOT EREPEemeHtatinm Process

i.   HEAP-R/HRDD   shall  upload   to   its   account  in   the   Program.
Management Information System {PMIS) the activity with physical
and rmancial targets.

ii.   HEAP-R/HRED, in conaboration with CLMD and other offices thaLt
are involved in the conduct of RIOT, shall lead in the preparation
of the  Regirmal Training hapl€mfntation  Plan  {Enelasure  6}  far
review and approval af the Regional Director.

ifi.   HEAP-R/HRDD prepares the necessary documents required for the
process and approval of the condnct of the EITOT.

iv*   HEAP-R/HRDD  §hal  inform  HEAP-CO  of the  approved  date  of
conrfuct.

v.   RPMT implerne\rits the RIOT based on the approved impl€mEntation
plan-

vi.   HEAP-R/HRDD      uploads      the      physical      and       financial
accomplishments in the PMIS a§ indicated in DepEd Order NS.  11,
sS` 2021 t±±had GuideHnes on the Ope"der.alietrf uDrL Of PRERE.

ti.  DT®T Implementati®n PFo€es§

i.   HRES shall iipload to PMIS, under the SGOD account, the actiritifs
with physieal arid finan.cial targets ,

ii.   HRES, in coHaboratian with CID and other offices involved,  shall
lead in the preparation of the Division Training lmplgmentation Piari
an.d School-based Training lmplementation Plan. {Encl®§use 6} for
review and approval of the Schools Division Superintendent.

iii.   HRDS prepares the neces§ar]r documents required for the process
and approval of the conduct of DTOT and SBTF.

iv.   HRES shall submit to HEAP-R/HRDD the approved date of conrfuct
for DTOT and SBFT. HEAP-R/HRDD shall then submit to NEAP-C0
the consolidated fonrfuct of training.

v.   HRDS shall upload the physical and finaricial accrmpHshments in
the  PMIS  a§  indicated  in  DepEd  Order  No.   11,  §.  2021   titled
Guildetines on the Opercrfuoncitizcthon Of the PMIS.

Rtiom 102, Riasl Building, 0€pEd Comple## Meralc® Awe., Pasig City 1600
Te}epfrone No5.: i+632} 86337206, {+632j gG318494, I+632! 86366549
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c.  SB" Imp!ementation process

i.   HRES shall xpload to PMIS, under the SGOD account, the actiwities
with physical and financial targets +

ii.   HRDS, in conaboratien with CID and other offices, including school
heads involved in the condrict of SBTT, shan lead in the preparation
of the School-based Training lmpigmentation Plan (Emchasure 6| for
review arid approval by the Schools Division Superintendent.

ifi.   HRDS prepares the nEcessary dormments required for the process
and approval of the conrfuct of school-based training.

iv.   HRDS shall sHbmit to HEAP-R/HEDD the approved conduct date
for the school-based training. HEAP-R/HRED shall then sutmit tQ
NEAP-C0 the consolidated conduct af training.

v.   HRDS sham upload the physieal and financial accomplishments in
the  PMIS  as  indicated  in  D€pEd  Order  No.   11,  a.  202i  titled
Gwidettmes on the Ofiergrfiari£][fu5chan Of the PMIS.

10. Savings generated from the conduct of these activities can be utihizEd in providing
technical   as§istan€e   ta   the   divisions   or   schools,    conrfucting   program
implementation    reviews,    and    other    eligible    activities    related    to    the
implem€ntatian af the rmrflrHG Currioulurn.

1 1 . Monituring and Erduation

a.  The Central Office PMTS  RPMT, DPMT, and assigned M&E Team in the
R€ginm and Division shall conduct the menitoring of the activities in their
jurisdiction.

h.  The monEtaring activities shall involve the following actiutties:

i.   Review and discussion of the division ronout progr€rm and facifitator
evaluation re suits ;

ii.   Discussion     on    past-division    rollout    activities     and     their
ccfr€sponding M&E; and

ifi,   Flinding utifizafiou.

a.   RPMT and DPMT Prepare and submit the following to the HEAP enality
Assurance Division 10 worhing days alter the conduct of the program:

i.   Program Completion Report {Enclosure 7}

ii.   Program Completion Report Enclosures |Efl€losuge 8}

iii*   Participarits' Proffie {En€l®sure 9}

Room 102, Rizal Btjifdirig, BepEd Complex, Meralco Ace., Pasis City ±600
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d.  RTEAP-R shall consolidate all documents submitted by RPMT and BPMT,
make a regional report, and send it to the NEAP Central Office via this lirfe:
ELp§..;_£___/_bit_I_1pr_/=n¢#T#T#_G=_g_ngfiqulu_xpTraiq_ir±g¥__I_±Z,

12. Should there be changes in the dates of the conrfuct of activities in RIOT, DTDT,
and SETT dug to ciroumstarices beyond cofltrol, it is imperative to coordinate
with the regiorial office and central office for the course of action.

13.For  other  dgtafls  pertaining  to  the  conduct  of activities,  attached  to  these
guidelines is the aforemenfroned unnrm.bered memorandum dated 2@ December
?®2£.  t±fled  try  Training  orb  the  ELATITTAG  Charrieulltm for Tecbt=he#s  ang±  SchcozLeaders.

14.For  further  inquiries  and  concerns,  please  contact  HEAP  through  emafi  at
fl£±P_._9=_d@deEE=4_.gE±+±Z±2±± or landlin€ (02} 8638-8638.

15,Immediate  dissemination  of and  strict  crmpfiance  with  these  gulde]ines  are
directed.

Sapu fittruls;h&di
€IRTfi e. 6cFTc*HG
UndersecretcEng far Cttincut:urn and Teaching

ATT¥. REWSEE A. EScOBEDO
Undersecretang far t}peraLdens

Et*ci®Suresi3
1 -    S:±r!:_Itp±_b.ere± M€mpranFttm tittted £013ecembt2r 2023S tisted `tTrttining ®rL the

REA;T#TAG Cirriculum far Teenckers aind Schodi hatkders"
2_ -    B_ttdg_et_Alhocaf rota to be Doufnkeafied to DapEd Regional Oifriees
3 -    Breckdeu}:rt ofBttdgetfiar RTciT
4 -   BreakchwTh ofBttdgetfar ENT
5 -    BrecREflwtt of Bttdgeit far schoaE-Based Trdiring
6 -   Trtinkng lmpiemeritation Fken Tempzate
7 -mt]gran I:®trapietian Rapori Terr[pfate {Tfiftth Budget uttlthcutan}
8 -   Frt3gran c:nrxpietien Eepori Ehotosure£
9 -    PtutieiEants' Frcrf tie Temxpl#te
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FOR                 :   trndersecretaries
idss±stant Secretaries
EfiRMM EHn±§ter of Basic, REgher, and Technieal Erfucation
Bureau and Seririce Directors
Eiegional n3rectors
Schools Division Superintendents
PubHc Elementary and Secondary School Heads
AIL Others Concerned

FROM

suBjEer

DATE

C}REpe_Fin-Cf range, Of f ice Of t:he Undersecreteng I;or HurmHn Resource
cnd, Orgcmfaatiornd Deuehopmerit

un.erseerctangforcundubemandTeach±SJnggTof

TRAIHENG OH THE MATATAa ctJREcuLUM FOR TEACHERs
AHB SCHOOL LEADERS

D.ecember 20, 2023

I.  The Department of Education, through the Ourrioulun and Teaching (CT) Strand
and the National Educators Academy of the Phifippines (NEAP}, is falthful to its
commitment to HAke the curricufum relevant to produce competent and job-
ready, active, and responsible citizens and to ffive support to teachers to teach
better, as articulated in the "rnEAG Agenda. Hence, the  I+qfndftg ®n fhe
Ff£:F£_Eel_L± C!+ndcuham fior E±ndengart:erb GrunR  1, Ctrade 4, and:t±rdete z7
or±¢ey Fgcchers ctftzz Scfrooz Zre&ders shall be conducted in preparation for the
commencementoftheinitialphaseoftheMA""GCurriouluniinplementation.

2.  The said trainings will be held from 22 January to 04 Aprd 2024, irith a specific
schedule as fonows:

D&=
- T"irdng "de

Target. Pulielpant5,, .inurce ofmnds
22-26 Januay Training of Lead HEAP Directors, Chiefs, 2023 BEG
2024 Trainers on the Training Specialists, and FtLnds

RTFAffIVfi BHROD-HRDD RPM§
Cwhedum/MockTTc[whg apeciafists;
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CT Strand's Directors, Chiefs,
and Specialists per learning
area, IPEd specialists;
Select Leaming Area
Specialists from Private
Schools and State CoHeges
and Universities

05-09 February Nationd CLMD/CID Chiefs with 2023 BEG
2024 Traiing of leaning area specialization, Funds

Rerional Regional/ Division Education
Trainers on the Program Supervisors with
jfflrniAG leaning area specialization,
Curriculum pLibiic schools District
(RIOT), Supervisors with learning area

specializr.ation, select School
Heads and Head/Master
Teat:hers with leaming area
specialization, Division IPEd
specialists/ focal persons,
HRDD Chiefs, HRDD EPS
Training Prograln Focals/
HEAP-R Training Program
Specialists/ {expected team of
trainers and training manager
per rerion}

12-15Febmary Regional Division CID Chiefs, Division 2024 HRE
2024 Training of Education Program Ftlnds

Division Trainers Supervisors and PubHc
and School Schools District Supervisors
Leaders on the with leaning area
unrnrnG specialization, Division IPEd
Curriculum specialists/focal persons,
(RIOT) School Heads, Head and

Master Teachers with leaming
area specialization, SGOD
Chiefs/ HRE trarfug
specialists (expected team of
trainers and training
managers per division}

19 Feb"ap-01 Division Training ALL School Heads, Head and 2024 HRE -- -I-~
March 2024 of School Master Teachers with learning Ftrnds

T-rainers on the area specialization, including
MATATAG ]PEd teachers from
Curriculum Kindergarten, Grades 1, 4, & 7
(DTOT) per school (expected tealn of

triners and training
managers per §chool|~~d4 Mach-04

School-Based ALL TEACHERS from 2024 HRD
Aprd 2024 Training on the Hindergartgn, Grades 1, 4, & 7 Fhnds/ School

RATATAGCinrrioulum per School MOOR

3.  This  series  of trainings  on  the  mrnf4G Curriculum focuses  on  providing
professional development support for teachers and school leaders, ensuriflg that
they have an in-depth understanding of the general  shape of the MArHrnG

gA*ffi¥  ae==0=::i:i:i   I.t,S.arHmm,
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Curriculum. Specifically, it ains to equip teachers and school leaders with the
necessary ]mowledge, skfils, and competencies to effeetively :implement the new
curioulum in the coming school year.

4.  Fhior to the actual conduct of the series of training, the quality assurance and
rmaliza[fron  Of  .training  resource  packages   shall  be  conducted  accordingly
following the schedules below.

Dates Tmining Jride Target Participants Source ®f REds
08-12 Januay Quality Assurance of HEAP Specialists and 2023 ERE FLlnds~
2024 theunlIArnG PD Hc)gran lnternal

Cunioulum TrainingResourcePackage Eivaluators

15-19 January Finalization of the NEAP Specialists and 2023 EEC Ftlnds
2024 jlrfuAlnT:AGCurrioulum PD Ftogran lnternal

Training Resource Evaluators, Cr Strand
Package Specialists

5.  To ensure the qualfty of the training, ALL TEARERS per governance level are
expected  to  meet  the  fonowing  qualifications:    a.  at  least  earned  Complete
Academic Requirement (CAR} Graduate Studies with leaning area specialization;
b. training/s related to the area Of specialization; and c. at least Vg7¥ Safis/acforu
performance in the last three (3) years.

6.  DepEd Order No. 9, s. 2005 otherwise known as "Instituting Measures to increase
Engaged Tine-on-Task and Ensuring CompHance Therewith"  shall strictly be
observed during the conduct of the training. To ensure that AEL K,  1, 4, and 7
TEACHERS shall be able to attend the school-based training on the MAT:ArnG
Cinrriulun, School Heads are expected to employ straLtegies suitable for their
school-based training such as, but not linited to the foHowing:

6.1 MariHrfug the loading of other teach,crs per learutng ar€i--from other
grade levels not involved in the initial phase of the training;

6.2 Scheduling a half-day training for -k,  1, 4, and 7 teachers  totaling -4-6-
hours  to   ensure   that  the  regular  classes  will  continue  without
disruption;

6.3 Talrig turns by a batch of Grade 4 or Grade 7 teachers, maximizing tha-
loading of other batches of teachers not yet involved in the scheduled
training {e.g., Batch 1/Week 1 -Engrsh, Science, Math; BaLtch 2/Week
2  -  Filipino,  AP,  Values  Education;  Batch  3/Week  3  -  TILE/HELE,
MAPEH)

__6.4
Marimizing  the  loading  of relieving  (special)  teachers  to  handle -tha
classes while the teacher-advisers are in the training program.

6.5 Hiring substitute teachers, subject to the avallabhity of funds.

6.5 Tapping teacher -appHcants for volunt5fy s€rviees during the durati-on of
the training program.

7.  For purposes of planning and budgeting for this series of trainings, all regions
must submit their regional data on the target trainers, teachers, and school
leaders complete with the required demographic inforlnation on or before  3
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Jarmary    Z024.    The    forms    can    be    acces§ed    through    this    link:
§I±_g_s=tgQ_ggl§-_e_qp_/_¢eped=Eov.c_h/peap=tra±p±ngT_qn-zna±a±a±

8.  The program matrices for teachers and school leaders are enclosed in Enc{osttre
i.  Specific  guidelines  on  the  conduct of the national,  regional,  division,  and
school-based trainings on the M4"IAG Curriculum shall be issued in a separate
memorandum.

9.  Board and lodgng, travel, and training supplies of the participants during the
Finalization of the jl4:A""G Curriculum Training Resource Package and NTOT
sham be charged against the 2023 BEG Funds. in case of defidencies, travel, and
other incidental expenses ca±i also be charged against local funds, subject to the
usual accounting and auditing rules and. regulations. On the other had, the
board  and  lodging,  suppifes,  travel,  alid  other  incidental  expenses  of  the
participants during the RIOT and DroT chaH be charged against the 2024 I:ZRP
Ftzrrds fLzfotted /or ffi£AE4G Gfrirfouzzzm training, while the participants in
the  Rgview  and  Evaluation  of the  MATATAG  Curriculum  Training  Resource
Package shall be charged against the 2023 HRD F\mds, subject to the usual
accounting and auditing mles and regulations.

School-based training expenses for meals and suppHes shall be charged against
the 2a24 IZHZ) Ft4nds azzotted /or "r2AzdG Cztr.7icazztm traiing. h case of
deficiencies, the SDOs can use their Division HRD Funds, and the schools can
also utilize the School MOOE allotted for training and other local funds available,
subject to the usual accouriting and auditing rules and regulations.

10.For further inquiries and concerns, pleaLse contact the NEAP throug]i emai] at
Heap.odffleped.gov.p_h or landline (02} 8638-8638.

11.Immediate dissemination of and  strict compHance with this  Memorandum is
desired.

Undersecretay
OurriculrmandTeachi:g,{givr

VILREDoidsdRAL,cEsolH
Undersecretay

Human Resource and Onganizational Development

====:=.-+=.Leeli.nfMif
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EnchsELre to DapEd: Memorandum No. _ s. 2023

A.  Program Matrix for School Leaders

&cO-8.sOAI{ rm.8enentorLeaming
8.38 - 10~OOAM

10 cO -12:cO Ahl keBtstrBtrm

wbunvyh0]th®
Cwh.aeltrty 6gde

Pfeeses5m8nl                  Cur rfuha sladefds
and Leamtry
Cbrty8{ends
{QI Conwhuasn}

Wunrongh®JthB
Cur-edlnGude

Cunfro§wh3Ids
andlrmfty
Cenpefgndes
{Q2Cwh'nyrfu}

lmp!€ftfflthg lha                   -€olfabefarme Expodso
lrfefided ctAVinlhrm:              -hlBaegeqted of school -
YfaRIftyougn o{lcamdy        based defroB pfapram
Rasourcos tor l#A""`G     -Plepanrfu a(
Curric utu in                                  S chooL B®aetl TnBnlng

ho=apfrohatfro"n

QIA s8ssin

12.cO -1'.00 PAI                                                                                                                                                  lu«Cli

I;00 -2,cO Ph`

2:00-2£OPM

The Gtheia! Slraap Of
the RAmATAc
Curfum

QRA§ch

2.38-3.ae"

3,ee - 5.flo p«

Weftyoughofue
Cunuth Gffla

curfu#ufB sbwhrd5
ed lean.ng
CoTrgivgfldes
(a''
'Endi]ILdarREfu@ill}n

Watftyh dtho
crmwh Gpife

cquirfu stgnd8fds
and Leamfty
Cqulcncfo5
!Q2'

PEDAGOGTJuro
AssE§§»Eur
ChrerfuofLha
MA"lAGCunrm
lnsREtordDasbn
Fmrtunrfe

aRA-

Imptecenmg Iba                  Ac!d cEassfonn
[dended curritwkym-              Obs8malien of a
W8rmongh ofLesm.ng       8emon§utfiBn T€eching
Regomastw#thmTAG
cwhcwhm{contiou3ng

ClassTesrm sea                  Specla! lec{ rm.. The
Assessfnenl                             Srfenca of l®&rm-ng

Qan 5assfan                          OaA sessx=A
Ctoarfug Haus8

Iotegratrtytha2i.-
Cenlny§RElnth8
Cfarsfeem
Pf acdees to Plemct¢
lftdustoJl

iEndulLdayavama'ton          QBAsesston

'Edeid3y O"3tw

!nsfro¢fro@l strfrondfro        Pa5Wtss€ssmQut

Cbs§icom ousermlion         Closing prapirm
prawn aftd
ldeflmcarenefL&D
NEeds

•Eut4fLdap ou)uall on           .EndeLday ova ltraliey

5ido -5.JO "                                                                                                                PHTBafty D®briofing

E.  Hogram Matrix for Teachers {Sch®ol-Based!
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m€p&rt"grtt Ot ¢btt¢flttStt
REGION V ~ BICOL

NIittorial Earl:at®rs Acade:rng] Of the Philippines - Region V
MOHITORIHG AHD EWAIJUATIOH VISIT CHECELIST

ft]ased on DepEd Memun:nctum FTo. 44, s. 2023 or the Interim Gwideli:nee for the Qualtrty Assurance apd
Mortitoring and Evalucuton Of the National Eduec[tors Acedemg Of the Philippines Core Ptogra:ms)

Professional Development Program Provider: SDO Sorsogon Province
Contact Person: Designation:
Contact No. : Email Addlie ss:
Program Title:  SCHOOL-BASED TRAIRTIHG OF TEACRERS Out THE MATATAG
CURECULUM
Quality Assurance :

Date/ s of Conduct:
Venue:
Total No. of participants:             I Male: Female:

Instruction: Please put a check (/) mark on the requirements that have already
been satisfied. Otherwise, put a cross (x) mark. Write your remarks as necessary.

Requirements Status Remarks
1.  PARTICIPAHTS:    Are    the    accepted

attendees the intended participants?

2.  LEAREIHG  DESIGH:  to  what  extent
was  the  delivered  tldining  program
compliant to the design.

3.  DELIVERY    APPROACH:     to    what
extent  was   the   conducted   training
program   compHant   to   the   deHvery
approach and modality.

4.  RESOURCE  SPEAKERS/RESOURCE
PERSOHS  AHD   FACILITATORS:   to
what    extent    was    the    conducted
training   program   compliant   to   the
roster of resource persons.

5.  RESOURCE    PACKAGES:    to    what
extent   were   the   leaming   resource
packages  compliant to  the  design  in
term.s of content, form.at and style.

D€frED
MATATAG-G,-

Regional Center Site, Rawis, Lega2pi City 45a®

en 0969 5iE 955§
a  regiori5greped.goweph



3Ekp#t€`tr[t'£ flf f!]p  iBr]iL{pp!'iigg

ifeBpftrtrm€flt Sf ®trtt ffttt'.€it
REGION V ~ BICOL

Office of the Regional Director

6.  LEAENIHG   EVALUATIOH:   to   what
extent were  the  learning  assessment
carried out vis-a-vis the design.

7.  PROGRAM  MAHAGEMEHT:  to  what
extent  were   the   training   programs
manage d        ty        the        program
provider/manager.

8.  LEARAVIHG  MAHAGEMENT:  to  what
extent  was   the   venue   for   face   to
face / online training.

Division Core Team Member:

Date:

Concurred:

Representative of the Municipality/ District
Date:

Noted try:

Chief ES

Date:

R€gi®flaf Center Site, Rawfsf Legrzpi fifty 4500

ffi 8969 516 9555
® negien5ereped.go¥.ph RE diis
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